Bachel or of Science in Business Adm nistration

STUDENT DATA:

NAME: Jonat han Sanpl e I D: MKT-312679580
***Program Description***

This major will |eave you equipped in your field to achieve your
dreamns! Course requirenents include conpleting your genera
education requirenments, mgjor-related courses, and genera

el ectives. Begin to fulfill your life-long goals with this degree
from Anesone State University.

*General Education*

Credit Pot enti al
Requi r ed Credit

Engl i sh Conposition | (ENG 122) 3.00 3.00

English 122 is a college-level witing course that introduces
students to the various forms of academ c di scourse. This course
focuses prinmarily on the basic elenents of college conposition
and witing as a process in both narrative and anal ytical forms.
Students will investigate the inportance and prom se of effective
written comuni cation in various personal and professiona
contexts and identify effective strategies through critica
analysis of witten works as well as their own witing. Finally,
this course prepares students for nore advanced research anal ysis
by connecting students to inmportant avenues of research. (NOTE:
Col l ege credit for professional training or credit-by-exan nation

may apply.)

ENGL 101 Introduction to Witing University of Maryl and LL 3.00
d obal Canpus (formerly
UMJC)
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Credit

Requi r ed
Engl i sh Conposition Il (ENG 123) 3.00
English 123 focuses students on the inportance of research to
advanci ng know edge for various purposes. This course will build
on the foundations of composition and introduce students to the
research process and the anal ysis and eval uati on of vari ous
sources. Students will investigate the witing process for
research as well as appropriate research nethods and skills.
Additionally, this course offers multiple opportunities to engage
in the inmportant tasks of revision and editing and will ask
students to incorporate feedback to inprove their witing. (NOTE
Col l ege credit for professional training or credit-by-exan nation
may apply.)
ENGL 102 Conposition and Literature Uni versity of Maryl and
G obal Canpus (fornerly
UMUC)
Credit
Requi r ed
M croeconomni cs ( ECO 201) 3.00

This course exam nes the role of economc systems in allocating
scarce resources to satisfy the needs and wants of individua
menbers of a society. After a brief exposure to alternative
econom ¢ systens, the focus becones the nature and perfornance of
American capitalism Primary enphasis is placed upon the

devel opnent of nodels that explain the behavior of consuners,
producers and resource suppliers in various market structures.
(NOTE: Col l ege credit for professional training or credit-by-
exam nati on may apply.)

Credit
Requi r ed
Macr oecononi ¢cs ( ECO 202) 3.00
Thi s course explores the manner in which the overall |evels of
out put, incone, enploynent and prices are deternmined in a
capitalist econonmy. The focus is on the forces that act to shape
these factors and determne their fluctuations. The role of
government fiscal and nonetary policy in influencing the | evel of
econonmic activity is also a major area of study. The inpact of
i nternational transactions on the donestic econony also is
di scussed. (NOTE: College credit for professional training or
credit-by-exam nati on may apply.)
Credit
Requi r ed
Diversity -OR- dobal Society -OR Wl lness -OR- Preparing for 3.00

the Future

Potenti a
Credit

3. 00

3.00
Potenti a
Credit

0

Pot ent i al
Credit

0

Potenti a
Credit

0
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Sel ect one of the follow ng Integration courses:

I DS 400 - Diversity

I DS 401 - d obal Society

I DS 402 - Vel ness

I DS 403 Preparing for the Future
Pl ease visit the catalog for a description of each course. (NOTE
Col l ege credit for professional training or credit-by-exani nation

may apply.)
Credit Pot enti al
Requi r ed Credit
Applied Statistics (MAT 240) 3.00 0

This is a fundanental course in the application of statistics. In

this course, students will learn to apply statistical techniques
to a variety of applications in business and the social sciences.
Students will learn how to solve statistical problens by hand and

t hrough the use of conmputer software. Topics include probability
di stribution functions, sanmpling distributions, estimation,
hypot hesis testing and |inear regression. (NOTE: College credit

for professional training or credit-by-exam nation may apply.)
Credit Pot ent i al

Requi r ed Credit
Mat hematics Elective (Finite Math or Above) 3.00 3.00
Sel ect one (1) course fromthe foll ow ng:
MAT 130 - Applied Finite Mathematics
MAT 135 - The Heart of Mathematics
VAT 140 - Precal cul us
MAT 210 - Applied Cal culus I
MAT 211 - Applied Calculus II
MAT 299 - Mathematical Proof and Probl em Sol vi ng
MAT 230 - Discrete Mathematics
MAT 240 - Applied Statistics
Pl ease visit the catalog for a description of each course. (NOTE
Col l ege credit for professional training or credit-by-exan nation
may apply.)
MATH 107 Col | ege Al gebra Uni versity of Maryl and LL 3.00
A obal Canpus (formerly
UMUC)
Credit Pot ent i al
Requi r ed Credit
Fine Arts and Humanities Electives (2 Subject Areas) 6. 00 6. 00

Select two (2) courses - each froma different discipline area:
FAS - Fine Arts
H'S - History
LIT - Literature
PHL - Phil osophy
Pl ease visit the website for a conplete listing of currently
avai |l abl e courses. (NOTE: Coll ege credit for professional
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training or credit-by-exanm nation may apply.)

H ST 156 History of the United States to Uni versity of Maryl and LL 3.00
1865 A obal Canpus (formerly
UMUC)
DANT- 0018 Ethics in Anerica DSST UL 3.00
Credit Pot ent i al
Requi r ed Credit
Soci al and Behavi oral Sciences El ective 3.00 3.00

Sel ect one course froma different discipline area:
ATH / SOC / SCS - Anthropol ogy, Sociol ogy, Social Sciences
POL - Political Science
PSY - Psychol ogy
Pl ease visit the website for a conplete listing of currently
avai | abl e courses. (NOTE: College credit for professional
training or credit-by-exani nation may apply.)

TAO014 GENERAL PSYCHOLOGY Cl ep Subj ect LL 3.00

Credit Pot ent i al

Requi r ed Credit

Sci ence, Technol ogy, and Mathematics El ectives (2 Subject 6. 00 3.00
Ar eas)

Select two (2) courses - each froma different discipline area
Bl O - Bi ol ogy
SCI - Science
IT - Informati on Technol ogy
VAT - Mat henmati cs
Pl ease visit the website for a conplete listing of currently
avai |l abl e courses. (NOTE: College credit for professiona
training or credit-by-exam nation may apply.)

CM S 270 Intro Conputer Systems and Uni versity of Maryl and LL 3.00
Architecture A obal Canpus (formerly
UMUC)
Credit Pot ent i al
Requi r ed Credit
General Education Electives 9.00 9.00
Sel ect additional Ceneral Education electives fromthe
Expl orati on Area:
Fine Arts and Humanities (EFAH)
Soci al and Behavi oral Sci ences (ESBS)
Sci ence, Technol ogy, and Mat hematics (ESTM
Pl ease visit the website for a conplete listing of currently
avai |l abl e courses. (NOTE: Coll ege credit for professional
training or credit-by-exam nation may apply.)
Conmput er operating systens AR-1402- 0168 LL 3.00
Conput er systens and applications AR- 1402- 0168 LL 3.00
Conmput er network fundanental s AR- 1402- 0168 LL 3.00

*Busi ness Cor e*
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Credit

Requi r ed
Fi nanci al Accouting (ACC 201) 3.00
Fi nanci al Accounting establishes the rules and regul ations for
preparing accounting information used by internal and externa
sources to evaluate the financial health of an organization. This
course will develop the student's ability to interpret financial
accounting information, to comunicate this information and to
understand the accounting systemthat produces this information
(NOTE: Col |l ege credit for professional training or credit-by-
exam nati on may apply.)
Credit
Requi r ed
Manageri al Accounting (ACC 202) 3.00
Manageri al Accounting will explore the financial inpact of
al ternative business decisions and the financial benefits of new
busi ness practices. After conpleting this course, the student
wi I I understand how accounting and other productivity information
can be used to assess the past and i nprove the future performance
of a business by giving managers essential information they need
to make nmore informed decisions. (NOTE: College credit for
prof essional training or credit-by-exam nation nmay apply.)
Credit
Requi r ed
Busi ness Law | (BUS 206) 3.00
The background, foundation and ethical aspects of the United
States’ legal systemare exam ned. Torts, product liability,
crimnal law, contracts, sales, business organizations, and
agency and cyber |aw al so are explored. (NOTE: College credit for
prof essional training or credit-by-exanm nation nay apply.)
Credit
Requi r ed
Princi pl es of Finance (FIN 320) 3.00
This course is designed to survey the corporate finance
di sci pline, exani ne the financial nmanagenment of corporations and
hel p students develop the skills needed to make deci si ons about
financing, investnents and dividends. Students also will be
i ntroduced to noney, capital markets and institutions. (NOTE
Col l ege credit for professional training or credit-by-exan nation
may apply.)
Credit
Requi r ed
Introduction to International Business (INT 113) 3.00

Potenti a
Credit

0

Pot ent i al
Credit

0

Potenti a
Credit

0

Potenti a
Credit

0

Pot ent i al
Credit

0
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This course is the foundation for business in a global context
with an enphasis on applications. It offers a survey of
fundanental s and principles of managenent in the context of
globally oriented firns and primarily presents an assessnent of
the differences between business in donestic and internationa
context. The course explores fundanental issues in business in an
i ncreasingly interdependent world; including managenent
principles and techniques in a global context. Themes
constituting fundanmental s of international business such as
econom c, political, cultural and social environment of business;
organi zations that facilitate international business and

organi zational structures; trade theory; governnent influence on
trade; international business nodalities and entry strategies
into foreign nmarkets, global financial systemas well as the
enmerging issues related to international business; are also

expl or ed.

Credit
Requi r ed

Busi ness Systenms Anal ysis and Design (I T 210) 3.00

This course provides students with the necessary |evel of

i nformati on technol ogy education relative to understanding the
uses and roles of information systens in business organizations.
Students receive instruction on the information concepts and

net hodol ogi es associ ated with the devel opnent of business

i nformati on systems, and their effective application to the

sol ution of business problens. Students |earn the major issues of
managi ng i nformati on technology in the contenporary business
environnent and the rel ationshi p between organi zations
structures and i nformation technol ogy. Team approaches are
utilized along with structured conputer |aboratories and cases
usi ng spreadsheet and dat abase nanagenment tools. Witing

i nt ensi ve course

Credit
Requi r ed

Introduction to Marketing (MKT 113) 3.00

Thi s course exami nes the organi zation’s functions for creating,
conmuni cati ng, and delivering value to customers. These
functions, designed to nmeet custonmers’ needs and organi zationa
goal s, include marketing research, environmental nonitoring,
target market selection, product selection, pronotion
distribution and pricing. (NOTE: College credit for professiona
training or credit-by-exanm nation may apply.)
Credit
Requi r ed

Human Rel ations in Adm nistration (OL 125) 3.00

Potenti a
Credit

0

Potenti a
Credit

0

Potenti a
Credit

0
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The human rel ations skills that nanagers need to devel op
interaction skills that contribute directly to effective human
resource managenent and the devel opment of higher productivity
are studied. Skill areas include |eadership, notivation
conmuni cati ons, group dynam cs, organizational devel opnent,
managenent by objectives, and stress and tinme managenent.
Students | earn techni ques for beconing nore effective nanagers,
subordi nates, peers and persons. Students are introduced to the
i nternational aspects of human rel ations.

Strategi ¢ Managenent and Policy (OL 421)

Busi ness School Capstone Course. This interdisciplinary approach
to the study of the process of strategi c managenent incl udes
strategi c anal ysis planning, inplenmentation, evaluation and
control fromthe perspective of top nmanagenent in profit-naking
U S. and international corporations, and public and non- profit
organi zations. Text and case studies are used extensively.
Witing and teamintensive course. Experience with M crosoft

O fice or equivalent is required. Senior standing or perm ssion
of instructor. (NOTE: College credit for professional training or
credit-by-exani nati on may apply.)

Oper ati ons Managenent ( QSO 300)

This course is an introduction to the operations function, which
is responsible for the creation of goods and services of the
organi zation. Students will learn the concepts and techni ques
used in managi ng operations in manufacturing and service

organi zations. (NOTE: College credit for professional training or
credit-by-exam nati on may apply.)

*Busi ness Admi ni stration Major Requiremnents*

Human Resource Managenment (OL 211)

This course exam nes the fundanentals of policies and

admi ni stration. Major tasks of procedures and devel opi ng,

mai ntai ning and utilizing an effective teamare studied. Students
are introduced to international human resource nanagenent.

(NOTE: Col l ege credit for professional training or credit-by-
exam nati on may apply.)

Princi pl es of Managerment (OL 215)

Credit
Requi r ed

3.00

Credit
Requi r ed

3.00

Credit
Requi r ed

3.00

Credit
Requi r ed

3.00

Potenti a
Credit

0

Potenti a
Credit

0

Potenti a
Credit

0

Potenti a
Credit

0
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This course is designed to exanm ne the fundamental s and
principles of managenent in order to devel op an understandi ng of
managenment in any formal organization. Special attention is paid
to planni ng and deci si on-maki ng. International managenent is al so
covered. Offered every senester. Witing Intensive Course. (NOTE
Col l ege credit for professional training or credit-by-exan nation
may apply.)

Credit
Requi r ed

Soci al Environnent of Business (COL 326) 3.00

Thi s course exam nes the interrel ati onshi ps anbng busi ness,
government and soci ety and how these rel ati onshi ps evol ve over
time and shape our world. Through the use of readi ngs, cases, and
cl ass discussions, students will exanine a variety of inportant
topi cs inmpacting the global business environment, including

busi ness power, corporate social responsibility, business ethics,
regul ati on, multinational corporations, globalization, pollution
and environmental quality. A key focus is on the historica
origins of the tensions anbngst wealth, virtue, and business and
soci ety in devel oped and devel opi ng nati ons and econonmi es. d oba
mar ker. Juni or standing or permssion of instructor. (NOTE
Col l ege credit for professional training or credit-by-exan nation

may apply.)
Credit
Requi r ed

Organi zati onal Behavior (OL 342) 3.00

This course focuses on the primary factors that influence
behavi or in organi zati ons. Enphasis is placed on | eadership
group dynam cs, inter- group dynam cs, organizational structure
and design, change, culture, power and politics, environnment and
technol ogy and organi zati onal behavior in an internationa
context. Offered every year. Witing and team i ntensive course.
Juni or standing or permssion of instructor. (NOTE College
credit for professional training or credit-by-exan nation may

apply.)
Credit
Requi r ed

Fi nance or Econonics El ective 3.00

Sel ect one (1) Finance or Economics course. Please visit the
website for a list of currently avail able courses. (NOTE: Coll ege
credit for professional training or credit-by-exam nation may
apply.)

Credit
Requi r ed

Upper Level Business Electives 12. 00

Potenti a
Credit

0

Pot ent i al
Credit

0

Potenti a
Credit

0

Potenti a
Credit

0
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Sel ect four (4) O ganizational Leadership or Business courses at
the 300 level or higher. Please visit the website for a list of
currently avail abl e courses. (NOTE: College credit for

professional training or credit-by-exam nation may apply.)
Credit Pot ent i al

Requi r ed Credit

Ceneral El ectives 18. 00 16. 00

Students nust conplete additional credit in order to acconplish

this degree from Anesone State University. Please visit the

catalog for a listing of approved courses. (NOTE: College credit

for professional training or credit-by-exam nation may apply.)
First aid AR-2201- 0399 LL 1.00
Di gi tal communi cati ons systens AR-1402- 0168 LL 3.00
Security managenent NATL- | RS- 5052 UL 1.00
I nformation security nmanagenent AR- 1402- 0168 LL 3.00
PC Mai nt enance and Repair AR- 1402- 0168 LL 3.00
Mar ksmanshi p AR-2201- 0399 LL 1.00
Mlitary science AR-2201- 0399 LL 2.00
Physi cal conditioning AR-2201- 0399 LL 2.00

Transfer Credit, Application of Wich Mist be Assessed by Admi ssions

The application of all credit, including any excess or duplicate
credit, remains at the discretion of the Adm ssions Departnent at
the Awesone State University.

TOTAL 120. 00 46. 00

Thank you for using Degree Quest, the state-of-the-art degree exploration systemthat
digitally connects you to hundreds of colleges and universities offering thousands of
degrees on canpus or at a distance from Associ ate’s degrees to Ph.D s. |If you have any
guestions, please send an e-mail to student.support @ol | egecounsel i ngcenter. org.

Thi s docunent is an UNOFFI Cl AL Degree Plan to provide you with a prelininary projection

of how your prior |earning experiences may fit into the specified degree program for

this academic institution. If you choose to pursue this degree option, you must present
it to a college representative, at this institution who will reviewit for the
fol | owi ng:

-Accurate representation of the college's degree programrequirenents, including course
nunbers and titles, credit hours for each course, |ower- and upper-|evel course
requi renents, and the total number of credits needed for the degree.

- Appropriate assignment of non-traditional credit at the | ower or upper |evel for
corporate professional training, mlitary service schools and occupati ons, CLEP, DSST
and other tests, transfer credit for courses fromother colleges and universities,
certification prograns, if applicable.

Credit for all courses you have taken nust be reflected on official transcripts sent

directly to this institution fromthe adm nistrative offices of the coll eges and

universities you previously attended when you seek formal adnission. This degree plan
is typically used for information purposes by institution’ s counsel ors pending receipt
of the official transcripts fromthe source colleges and universities.
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DEGREE PLAN LEGEND:

SH = Senester hours (or QH = Quarter Hours)

LL = Lower Level, i.e. courses at the Freshman/ Sophonore | evel

UL = Upper Level, i.e. courses at the Junior/Senior |evel

G = Graduate Level (sonetimes recomended by ACE for very conpl ex courses)

SCHOOL NOTES:
Awesone State University CGeneral |Information

Awesone State University is located in the beautiful nmetropolitan area of Awesoneville,
USA. Wth both nountains and beaches nearby, all four seasons can be experienced to the
full est throughout the year. Qur main canpus lays in the heart of the historic

downt own, which boasts of cultural diversity, tolerance, and inclusion. |nmrerse
yourself in one of the many cultures by utilizing the |ocal internship prograns we have
to offer. Expand your portfolio even nore by signing up for an internationa

i nternship! Awesonme State University will help you begin your path at achieving your
career goals in this nodern global environment.

The superior teaching qualities of the professors at Amesone State University renains
unparal | el ed. Hi gh student satisfaction [eads to high graduation rates. The student
conmunity at Awesone State University is known around the world for high academ c

achi evenent. Many of our students becone well-known, influential people around the
worl d, and go on to achieve the height of success in their field of study. Inspire the
next generation by beginning your path to success with Anesone State University.

Consi der becomi ng a student now

ACCREDI TATI ON

Awesone State University is regionally accredited by Southern Association of Colleges
and Schools, as well as the accredited by the Di stance Education Accrediting

Conmi ssion, which is listed by the U S. Departnent of Education as a nationally
recogni zed accrediting agency.

2020/ 2021 TUI TION & FEES: *

Tui tion:
Associ ate Tuition: $150/credit hour
Bachel or Tuition: $250/credit hour
Master Tuition: $550/credit hour
Doctorate Tuition: $650/credit hour

Fees:
eText books and Digital Course Materials: $55.00 per course

Active Duty Mlitary & Veterans:
Application Fee, Registration Fee, G aduation Fee: Wiived
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*This is only a general listing of the tuition and fees, of which Amesone State
University reserves the right to nodify without prior notice. Al costs listed are
subj ect to change. To view a conplete listing of the nbst recently posted schedul e of
tuition and fees, please visit the website.

CONTACT | NFORVATI ON

Phone: 1-800- EXAMPLE #
Web: www. ***Exanpl e Website***. edu

Anesone State University
123 Awesone Lane
Awesonevi |l e, USA 01234

While we strive to provide only the nost accurate infornation, all of the information
in this degree plan should only be used as an unofficial, prelimnary conparison tool
We cannot guarantee the accuracy of the information presented. Additional information
such as potentially unlisted rankings and accreditations, availability of courses,
licensure requirements, etc.-may need to be researched by the custonmer for a conplete
conparison. All students are encouraged to speak with the schools directly for the nost
conpl ete and accurate information.

DEGREE POLI CY NOTES:

TRANSFER PCLI Cl ES

Tradi tional Transfer Credit:
Scores of “D’ may transfer so long as the cumulative GPA is a 2.00 or higher

2-Year Institutional Credit:
Up to 70 credit may be applied to a bachelor’s degree fromcomunity coll ege transfer
credit.

Nati onal | y- Accredited Transfers:
Anesone State University offers a course-by-course review of non-regionally accredited
transfer credit.

Non- Tradi tional Credit:
A maxi mum of 75% of the required senester credits of undergraduate coursework nmay be
earned by credits based on Prior Learning credit such as, but not limted to:
0o CLEP General /Subject tests
DANTES tests
UExcel tests
Anmeri can Council of Education
M litary/ Professional Training
Chal | enge Exami nati ons
Experiential learning portfolios

O O O o o o
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This college is rated as one of the nation's best in U S News & Wrld Report's
"Anerica's Best Colleges" issue.

COST SAVI NGS:

This institution values non-traditional |earning experiences and awards credit for
col l ege | evel exanminations, military training and experiences, corporate and governnent
training; thereby saving students a substantial anount of time and noney. In fact, we
project 31 hours of college credit for your non-traditional |earning may be applied to
this degree, thereby saving you 589 hours of classroomtine, $5,050.00 in tuition, and
approxi mately $1,023.00 in textbook and material costs.

FI NANCI AL Al D NOTE

Financial Aid Note: You may want to consider seeking federal financial aid in the
pursuit of this degree. To request grants or |oans fromthe federal governnent, you
should visit http://ww. fafsa.ed.gov or call their toll-free nunber at 1-800-4FED Al D
(1-800-433-3243) or 1-319-337-5665. If you are hearing-inpaired and have questi ons,

pl ease contact the TTY line at 1-800-730-8913. \Wen subnitting the Free Application for
Federal Student Aid (FAFSA), you will be asked for the federal school code for the
coll ege or university that you want to attend. The identification nunmber for this
institution is 123456. Note: You do not have to be a U.S. citizen to receive federa
financial aid - some non-citizens with Social Security Numbers nmay al so qualify. It is
in the student's best interest to utilize federal grants first (if eligible), foll owed
by federally subsidized | oans (such as the Stafford Loan), then use unsubsidized | oans
i f needed.

Eval uation conpleted by Ti m Scoggi ns on 06 May 2020
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